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1. [bookmark: _Toc177394784]Executive Summary
This policy establishes Associated Universities, Inc. (AUI) COVID-19 policies and protocols effective as of the Effective Date set forth below. During the COVID-19 public health emergency, (hereafter referred to the as the pandemic), the Observatory issued various COVD-19 policies, including but not limited to, a revised version of the Infectious Disease policy as well as a Supplemental Policy Infectious Disease Response policy to secure the safety and productivity of staff during the declared public health emergency.
The COVID-19 policies put in place during the pandemic were based on the available science, federal guidance, and the Centers for Disease Control (CDC) protocols.
The Observatory is issuing this COVID-19 Infectious Disease Policy and Program in response to the changes in available guidance regarding COVID-19.
2. [bookmark: _Toc177394785]Applicability
2.1. [bookmark: _Toc177394786]Coverage
This policy supersedes all prior Observatory and AUI policies established in response to the COVID-19 global pandemic applicable to GBO, NRAO and ALMA. Accordingly, all COVID-19 vaccination and booster requirements are no longer in effect for AUI job applicants, employees (including seasonal and teleworking employees) or visitors.
2.2. [bookmark: _Toc177394787]Effective Date
The Effective Date of this policy is March 27, 2023. AUI reserves the right to eliminate, alter or modify this policy at any time.
3. [bookmark: _Toc177394788]Purpose
The purpose of this policy is to establish a COVID-19 Infectious Disease Policy and Program consistent with available COVID-19 guidance as of the Effective Date to further AUI’s goal of maintaining a safe and healthy workplace.
4. [bookmark: _Toc177394789]Policy and Program Requirements
4.1. [bookmark: _Toc177394790]Vaccination Requirements for Business Travel
Employees who travel for AUI business should follow the CDC COVID-19 guidance here: https://www.cdc.gov/covid/prevention/index.html 
and check the State Department web page for country specific travel advisories here: https://travel.state.gov/content/travel/en/traveladvisories/traveladvisories.html/ 
Overseas AUI employees and contractors must follow all US entry COVID-19 requirements.
4.2. [bookmark: _Toc177394791]Attendance at Conferences and Events
Non-Observatory Events Employees who attend events that are not sponsored by the Observatory are expected to adhere to the event sponsor’s requirements and any local jurisdiction public health guidance. 
Observatory-sponsored events There are no COVID-19 protocols for attending Observatory-sponsored events.
4.3. [bookmark: _Toc177394792]Exposure and Isolation Requirements
If an employee is aware that they have been exposed to or tested positive to COVID-19, the employee should follow CDC guidance found here: https://archive.cdc.gov/www_cdc_gov/media/releases/2021/s1227-isolation-quarantine-guidance.html  and the Observatory’s policies regarding absences due to illness.
	Exposure Status
	Symptom Status
	Isolation Requirement
	If Symptoms Develop
	Return to Work
	Special Notes

	You Test Positive
	No symptoms
	Isolate 24 hours after positive test date, AND no onset of symptoms
	The isolation period restarts at 0 if/when symptoms develop
	If no symptoms develop, you may return to work after 24 hours but are required to mask for an additional 5 days after return.
	If you have access to antigen tests, you may take two sequential negative tests 48 hours apart, and may remove your mask sooner.
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	Symptoms
	Isolate 24 hours after positive test date, or onset of symptoms, whichever occurs last
	 If still symptomatic after 24 hours, continue to isolate for a full 5 days before returning to work.
	After 5 days of isolation, and symptoms are resolved, you may RTW and are required to mask for an additional 5 days upon return. 

	If you have access to antigen tests, you may take two sequential negative tests 48 hours apart, and may remove your mask sooner.


	You are Exposed to Close Contact who Tests Positive
	No symptoms
	None. Self-monitor for symptoms for a full 5 days after date of last exposure
	If symptoms develop, isolate immediately, get tested, and stay at home until you get results.
	If remaining symptom free, you may RTW at any time during self-monitoring period and the use of a mask is recommended for 5 days after last day of exposure

	Testing is recommended 5 days after exposure even if no symptoms develop. 


	
	Symptoms
	If symptomatic, isolate immediately, get tested, and stay at home until you get results.
	If symptomatic, isolate immediately, get tested, and stay at home until you get results.

	Do not come into work until negative test results and you are no longer ill. Upon negative test result and you have no symptoms, you may RTW and are required to wear a mask for 5 days after last day of exposure

	If testing positive, after symptoms develop, follow the above guidelines. If you have access to antigen tests, you may take two sequential negative tests 48 hours apart, and may remove your mask sooner.




4.4. [bookmark: _Toc177394793]Positive Test while on Business Travel
If an employee tests positive for COVID-19 while on domestic travel, the employee should follow the CDC Guidance Regarding Exposure and Isolation. If travelling internationally, the employee should follow the requirements and recommendations of the country of destination and any applicable requirements for reentry into the US. While traveling on Observatory business and positive test occurs, coordinate with your supervisor to determine cost coverage for any necessary travel extension options. AUI carries travel insurance for all employees. You may reach out to the insurance carrier if you need either medical or logistical assistance.
4.5. [bookmark: _Toc177394794]Exemptions from COVID-19 Vaccination and Booster Requirements
Due to the discontinuation of the Observatory’s COVID-19 vaccination, booster, testing and masking requirements, all exemptions from such requirements granted to employees are void. The use of the RV time keeping code to charge time associated with obtaining the primary COVID-19 vaccines and/or booster vaccines is discontinued as of May 11, 2023. In the event that AUI implements COVID-19 vaccination, booster, testing and/or masking requirements in the future, an employee who seeks an exemption from such requirement(s) must submit an exemption request, even if the employee was granted an exemption from prior COVID-19 requirements.
4.6. [bookmark: _Toc177394795]Covid-19 Illness Reporting
Employees are encouraged to notify ESS of testing positive for COVID-19 virus in every case where the potential for a workplace exposure exists.
4.7. [bookmark: _Toc177394796]Employee Family Illness
If a family member or dependent contracts COVID-19 and requires the care of the employee, the employee may use sick family time to provide this care consistent with the AUI sick family policy. Use the appropriate timekeeping code to care for your family member. All absences from work should be reported to the supervisor. Note the requirements in section 4.3 above if exposed to an individual or family member with COVID-19 infection.
4.8. [bookmark: _Toc177394797]Use of Sick Leave
Employees who are ill, whether with the COVID-19 virus or otherwise, are expected to remain at home and seek medical care if indicated. Employees infected by the COVID-19 virus should refrain from returning to the workplace for the duration recommended by the CDC (see section 4.3). Employees should use their sick time for such absences. All absences from work should be reported to the supervisor.
4.9. [bookmark: _Toc177394798]Test Supplies for COVID-19
The Observatory will continue to maintain limited supplies for COVID-19 self-testing use by employees. There is no assurance of availability. Employees are responsible to locate test kits or testing facilities as needed.
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